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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution MAHARI SHI DAYANAND COLLEGE OF EDUCATI ON
ABOHAR

Name of the head of the Institution

DR R P. ASI JA

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09855607157
Mobile no. 9855607157

Registered Email

mdbedabohar @ ahoo. com

Alternate Email

nmdcol | egeabohar @nmai | . com

Address AZI MGARH
City/Town ABOHAR
State/UT Punj ab
Pincode 152116




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR. VI SHAL DEEP

Phone no/Alternate Phone no.

01634232240

Mobile no.

9464233778

Registered Email

GUPTAVI SHALDEEP37 @3VAI L. COM

Alternate Email

mdbedabohar @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https:// ndcol | egeabohar. org/i nages/ A
QAR2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ndcol | egeabohar. org/i nages/ 2018
-19- Academ c- cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.53 2010 28- Mar - 2010 | 27- Mar-2015
6. Date of Establishment of IQAC 02- Feb-2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

cel ebrate NVD, NSD,

02- Apr-2018 18



https://mdcollegeabohar.org/images/AQAR2017.pdf
https://mdcollegeabohar.org/images/AQAR2017.pdf
https://mdcollegeabohar.org/images/2018-19-Academic-calendar.pdf
https://mdcollegeabohar.org/images/2018-19-Academic-calendar.pdf

NATI ONAL SEM NARS
| NTERNATI ONAL SM NARS
DURI NG THE YEAR 2018-19
To inprove your 18- May- 2018 18
A P.1.(Academ c 1
Per f or mance | ndi cat or)
Preparation of PSTET/ CTET 24- Aug- 2018 18
1
Preparation of Youth 03- Sep- 2018 18
Festival itens 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
MAHARI SHI NATI ONAL NHRC, NEW DELHI 2018 50000
DAYANAND SEM NAR 1
COLLECE OF
EDUCATI ON,
ABOHA
MAHARI SHI NATI ONAL PANJAB UNI VERSI 2018 29400
DAYANAND SEM NAR TY, CHANDI GARH 1
COLLECE OF
EDUCATI ON,
ABOHA
MAHARI SHI NATI ONAL PSCSCT 2018 10000
DAYANAND SEM NAR- NVMD 1
COLLECE OF
EDUCATI ON,
ABOCHA
MAHARI SHI NATI NAL SEM NAR- PSCST 2018 15000
DAYANAND NSD 1
COLLECE OF
EDUCATI ON,
ABOHA
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/24169_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/24169_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/24169_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 104450

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NEW | QAC FORMED SUCCESSFULLY CELEBRATED NWVD, NSD, NATI ONAL SEM NARS |,

| NTERNATI ONAL SEM NARS DURI NG THE YEAR 201819 5 LECTURERS STARTED

Ph. D. (Education) from Tantia University , Sri Ganganagar (Raj.) LECTURERS

| MPROVED THEI R APl s MORE STUDENTS PARTI Cl PATED | N CULTURAL ACTI VI TI ES AND PANJAB
UNI VERSI TY COVPETI TI ONS.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
file attached file attached
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
WAV NAAC. GOV. | N 02- Apr-2018
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 27- Feb- 2019
17. Does the Institution have Management No

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/24169_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/24169_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/24169_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The managenent is faculty friendly and al so ains at naking the college and the
faculty student friendly and maki ng the teacher trainees realize the inportance
of becomng facilitators in the schools instead of having authoritarian
attitude, that is, developing the schools into student friendly schools.
Assi stant Professors of the college pre-plan and prepare the | esson by reading
nore than three books and search related topics fromthe Google. Then the
| essons are presented in the classroons with the help of PPT or bl ackboard
witing and then sone of the | essons are recorded as audio | essons or few as a
vi deo | essons for sending in whatsapp group. There are different whatsapp
groups for teaching subject and other subjects. The principal holds neeting of
students and staff and gets feedback fromthe students as well as the faculty
regardi ng effectiveness of curriculumdelivery and the coll ege has a suggestion
box al so for the sanme purpose , Lectures preparation , diaries, PPT, audio-
visual AIDS Smarty way CCTV are available in the classroomso that curricul um
delivery is under watch and therefore tinme is not wasted. The enphasis is on
interactive teaching and the students are persuaded to go for innovations al so.
The students are free to approach the authorities and put suggestions and their
gri evances in the suggestion box. The College is spread up on a land of 5 Acres
1 Kanal 4 Marlas and the daily routine of the college starts with norning
assenbly and prayer. For devel oping self responsibility in teacher trainees and
for training themin organizing various curricular and co-curricul ar
activities, the college has an activity calendar in addition to the academc
cal endar and the students are divided into Sadans and associ ati ons. The vari ous
co-curricular activities are organi zed by Sadans and associ ati ons under the
abl e gui dance of the principal and the lecturers. The college has |linkage with
nore than 20 schools for teaching practice. Skill-in-teaching practice
continues throughout the session in the form of explaining teaching skills,
practice of teaching skills through mcro teaching in sinulation, practice of
macro | essons in simulation, exhibition of teaching aids, nodel |essons by
| ecturers, |lectures and counseling on inproving handwiting and inproving Bl ack
Board witing, nodel lessons by lecturers, witing and handwiting conpetition
Phase | — teaching practice in schools, denonstration |essons, by the staff
observation | essons, intra college conpetition in preparation of
teachers. Teaching aids & skill in teaching conpetition, skill-in-teaching and
preparati on of teaching aids inter college Panjab University conpetitions,
Phase Il — of teaching practice and final examin skill in teaching.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 00 00 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NI L Nill

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 100 50

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NA Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd SKILL I N TEACHI NG 96
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Need Feedback:- ¢ Assess the existing curriculume Bring in nodifications. e
Make it nore effective and efficient fromstudent teacher’s point of view,

(i) Feedback from students: Students assess curriculummainly done in two ways-
e Formal assessnent: This assessnment is done tinme to tine by providing the
students with questionnaire in which questions include content aspects like
rel evance of the curriculum tinme allotted, learning, applicability, extent of
coverage and the inclusion of projects and assessnents. < Informal assessnent:
Informal interaction with the students is done every nonth during the acadenic
session for seeking feedbacks on aspects like clarity, difficulty, conplexity
of topics dealt in the class/felt by the students during conduct of practice
teachi ng and sinmul ated teaching. Students’ overall evaluation of performance
and teaching is al so done by formal honme exam nation, class room di scussion
during tutorial and extenpore speeches. ii) Feedback from Teachers: « Faculty
menbers fill in the questionnaire on the aspects |ike relevance of the topics,
projects, activities etc. ¢ Faculties attend workshops/sem nars on curricul um
devel opnent. ¢ Constant interactions with National organizations and wth
faculties of other colleges. (iii)Feedback from Enpl oyers Enpl oyer’s appraisa



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/24169_Projects_undertaken_1668748888.xlsx

from Al ummi

its proper

mai nt ai ned.

enpl oyed in schools. -

response is studied for

Thei r
record i s nmaintained.

time utilized for

v) Feedback from Parents:- -
distributed to the passed out students and enpl oyed in schools. -
maki ng nodi fications and its proper

conpl etion of syll abus,
teaching strategi es enployed and conduct of tests.
e Questionnaire is distributed to the passed out students and
response i s studied for

of the curriculumis obtained through the feedback Performa that Deals with
rel evance of the topics,
t eachi ng ai ds,

use of

i v) Feedback

maki ng nodi fications and
Questionnaire is
Thei r

record is

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd EDUCATI ON 100 120 100
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 100 0 16 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 11 5 2 1 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every mentor is allotted with about 30-40 students to take care of them depending upon the programe and
Subjects. The Mentor meets the Mentees during the college hours as well as guides informally outside the class
hours regarding their career options. Every faculty member is a mentor of a group of 30-35 students allocated to

him or her by the head of the departments. Mentors continue for the same group of students till the course. To
establish a first line of communication for each student with the institution to create a sense of belongingness
among students with the institution the teacher meets the Mentees.Documentary record of the mentoring
process is maintained by the mentor teacher and the head of the department for reference purposes. The mentor
helps mentees work through challenges or help them to make a decision through conversation, sharing
experiences, and dedicated time building a relationship. Mentor helped advancing the career goals by tapping
into more knowledge, experience, and/or lived perspective of that particular area. The mentors helped the
mentees in finding their talents for youth festival and develop these talents. The mentors helped in adjustment
and counseling where ever needed. The mentors helped in skill in Teaching and suggested books suitable to
them. The Mentors guided the mentees in maintaining good relation with their teacher and class fellows.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/24169_Demand_ratio_1665475045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/24169_ict_tools_1665475915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/24169_e_resource_1665475917.xlsx

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

200

16

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

16

0

1

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd EDUCATI ON 1st 2018 31/ 05/ 2019 01/ 08/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. The institute regularly conducts group di scussions, sem nars and guest
| ectures. 2. Poor Performance due to frequent absenteeismis dealt by sending
registered letters to the parents of such students. 3. Al the notices related
to the exam nation and acadenics can be circul ated and communi cated to al
students. 4. Mentoring the inprovenent in |earning of slow | earner and
encour agi ng the advanced | earners by review ng their performance in exans 5.
The Orientation progranmes at the beginning of the semester through Student
address system of the college. 6. Renedial classes are conducted for the sl ow
Learners, absentees and the students who participate in sports. This practice
hel ps struggling learners to update their subject know edge and hel ps themto
catch up with their peers. 7. External Exanination of three hours duration wll
be conducted at the end of every senmester for all theory papers and practica
papers. 8. Renedi al neasures are taken by conducting tutorial classes to
clarify doubts and re-explaining the critical topics. 9. Unit tests are
conducted prior to session exam nations. 10. Topic w se question banks are
provided for all subjects. 11. Students are encouraged to sol ve previous years
Uni versity Exam Questi on Papers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar is prepared by tinme table Incharge with Consultation of
Principal. In the beginning of the acadenic Session, the students are apprised
of academ c cal endar and sane is upl oaded on Col |l ege website and di spl ayed on



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/24169_Evaluation_1669700396.xlsx

noti ce boards and at strategic locations. Only head of the institution can
i ncorporate mnor changes in academ c cal endar. Academ c Cal endar highlighting
Schedul e of Continuous Internal Evaluation Paraneters. For this purpose,
Institutional calendar and tinme table conmmttee Forned. The Schedul e of all
Exam nations is given in academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ndcol | egeabohar. org/ett. htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2017-19 BEd EDUCATI ON 100 98 98
2018- 20 BEd EDUCATI ON 96 96 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https:// ndcol | egeabohar. org/i mages/ STUDENT- SATI SFACTORY- SURVEY-
SESSI ON- 2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 00 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

2 EDUCATI ON 15/ 10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
SKI LL AND | NTER ZONAL PANJAB 23/ 01/ 2019 SKI LL AND
TEACHI NG UNI VERSI TY TEACHI NG

, CHD.
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



http://www.mdcollegeabohar.org/ett.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/24169_Pass_percentage_1665477751.xlsx
https://mdcollegeabohar.org/images/STUDENT-SATISFACTORY-SURVEY-SESSION-2018-19.pdf
https://mdcollegeabohar.org/images/STUDENT-SATISFACTORY-SURVEY-SESSION-2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/24169_Research_Fund_1665461595.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/24169_Awards_won_1665552221.xls

NA NA NA NA NA Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal EDUCATI ON 3 6. 17
I nt ernati onal EDUCATI ON 7 6. 05

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

EDUCATI ON

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
N. A N. A N. A 2018 0 0 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
LI FE SCHOLARY 2018 6 0 0
SKI LL MR. VI SHAL RESEARCH
EDUCATI ON DEEP JOURNAL
FOR YOUTH FOR | NTERD
I SCI PLI NAR
Y STUDI ES
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 19 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/24169_Incubation_centres_1665461921.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/24169_journals_notified_on_UGC_1665462879.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/24169_Books_and_Chapters_1665463591.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/24169_Bibliometrics_1665640167.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/24169_Index_1669699554.xls

nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
NSS PANJAB UNI VERSI TY 5 50
, CHD.
RED RI BBON YOUTH WELLFAI R 2 20

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Ai ds Yout h Sem nar 2 20
Awar eness Servi ces Post er Maki ng
Pr ogr amme ‘“World Aids
day’
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
EXPERT LECTUERE 50 MAHARI SHI 7
DAYANAND COLLEGE OF
EDUCATI ON

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| NTERNSHI P

| NTERNSHI P

GOVT. AND
PRI VATE
SCHOOLS

01/ 08/ 2018

03/ 12/ 2018

100



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/24169_Faculty_participation_1665476155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/24169_Extension_1665477619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/24169_Awards_for_extension_1665478241.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/24169_Students_in_extension_1665478400.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/24169_Collab_activities_1665637578.xlsx

| NTERNSHI P | NTERNSHI P OvT

SCHOOL

19/ 11/ 2018 30/ 04/ 2019 100

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MoU 20/ 08/ 2018 Bl ended | ear ni ng 50
coperation ,ethical
noral and
educati onal val ues
of learning 5
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1050000

1019930

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- G ant hyal aya Partially 3.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7559 1069604 50 2920 7609 1072524
Books
2200 31756 0 0 2200 31756
Ref er ence
Books
e- Books 15 0 0 0 15 0



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/24169_Linkages_1665640828.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/24169_MoU_1665477446.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/24169_augmentation_details_1669014918.xlsx

Jour nal s 22 99721 0 7260 22 106981
e- 6 0 0 0 6 0
Journal s
CD & 80 0 27 0 107 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 15 11 15 15 0 3 1 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 15 11 15 15 0 3 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

0 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Nill 1402459 Ni Il 751841

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The books were purchased under the gui dance of subject in-charges and the
di scussion with principal. Two books are issued to all the students for 14 days
or nore if needed. The coll ege has a book bank and all the text books are
issued to a |l arge nunber of students for whole year and even the university
roll nunbers for examare issued wi thout getting these books back. There is a
suggestion box in the library and any student can put a demand slip in it for



https://assessmentonline.naac.gov.in/public/Postacc/Library/24169_Library_1669357330.xlsx

getting the books purchased. if any of the staff menber need any book for doing

research work or Ph.D. degree or research paper or class teaching or any
activity, the book is allowed and purchased. The facilities are for all and are
not restricted to a few one. Mire stress is laid on providing the facilities

instead of sticking to hard and fast rules, that is rules are flexible and nore
i mportance is given to utilization than to creating rules. The staff is hel pful
is providing facilities to use library, |aboratories and sports facilities. The
library is being computerized and the binding of the books are repaired and al
t he books are being covered and protected in though the library open access but
to maintain the books, the books are kept in almrahs. In addition to the
recommendati on of purchase of conmputers, the conputer incharge reconmends the
repair and mai ntenance and the principal arrange the repair and nai nt enance of
conputers, internet instruments and printer. Mst of the facilities need
electricity and there for the coll ege has two generators.

https://mdcollegeabohar.org/images/physical-academic-support-facilities-2018-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support PCST MATRI C 21 338044
frominstitution SCHOLARSHI P SCHEME
FOR SC

Fi nanci al Support

from Gt her Sources
a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation Number of students

enrolled

Agencies involved

PARTI CI PATION I N
SPORTS YOGA B. ED.
SEM1 SEM 2

28/ 07/ 2018 94 PANJAB UNI VERSI TY

,  CHANDI GARH

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 PSTET 294 294 45 16
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance



https://mdcollegeabohar.org/images/physical-academic-support-facilities-2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/24169_Scholarships_1667289733.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/24169_Development_Schemes_1667283407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/24169_Guidance_1668584727.xlsx

redressal

0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
PRI VATE 10 1 GOVT. SEC. 45 16
SEC.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 B. COM COMVERCE PUNJ ABI M A
UNI VERSI TY ENGLI SH
PRI VATE
2018 2 B.A ARTS PUCHD M A HI NDI
PRI VATE
2018 3 B. A ARTS PUCHD M A HI NDI
PRI VATE
2018 4 B. A ARTS PUCHD BHAG M A
SINGH KHALSA | SOCI OLOGY
COLLEGE
ABCHAR
2018 5 B. A ARTS MESU M A HI NDI
Bl KANER
PRI VATE
2018 6 BCA COVPUTER PUCHD M Ed.
D.AYV
COLLECE
ABCHAR
2018 7 B. A ARTS PUCHA GURU M A PUNJAI
NANAK KHALSA
COLLGE
ABCHAR
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Placement/24169_Placement_1668584892.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/24169_Progression_1668580397.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/24169_Qualifying_1669696323.xlsx

GAMES AND SPORTS

I NTER COLLEGE

21

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NA Nat i onal Ni Il Ni Il Ni Il NA
2019 NA | nt er nat Ni Il Ni Il Ni Il NA
i onal
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Qur coll ege has active student council
president, vice president, secretary and joint secretaries of sadans, subject
associ ations, NSS and youth welfare council. one man one post rule is followed
to give representation to maxi mum students. The student nenbers of the counci

are el ected through denocratic process. The council is nonitored by senior

faculty nenbers. Students council of Mharishi Dayanand col | ege of education

plays an inportant role in curricular and co-curricular activities. students
council is in continuous touch with the students and act as a feedback system
views of all menbers of student council , faculty is to be respected and equal
i mportance is to be given to all views. Menbers of student council notivate the
students to take parts in the college activities. The students council is also

responsi bl e for co-ordinati on between students and faculty nenbers.

The student council consists of

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We have presently 94 Alummi enrolled in Mharishi Dayanand Col | ege of Education

Al ummi Associ ation fromB. Ed. Course. W conduct yearly Al umi get together.
Alummi Meet is organized once in a year. After the Wl cone Cerenony, College
managenment interact with Alumi. Then alumi partici pants Anand kumar

(President) and Sanjana Rani (Vice-President) shared their val uabl e thoughts on
this precious day. And set exanple for the upcom ng students. Al Faculty
nmenbers participate in the gathering. lunch is organi zed by Managenent.

5.4.2 — No. of enrolled Alumni:

94

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

ONCE IN A YEAR

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/24169_Activities_Organised_1667288735.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/24169_awards_in_activities_1667289204.xlsx

The coll ege has al ways pronoted decentralization and participative nmanagenent
as a formof denocratic governance. This is achieved by encouraging faculty,
staff and students to contribute through participation at various |evels.
Decentralization: In has a nechanismfor delegating authority and providing
operational autonony to all the various functionaries to work towards
decentral i zed Governance System 1. Principal and Faculty participative
Managenent the CGoverning Body del egates all the academ c and operati onal
deci si ons based on policy to the Acadenic Mnitoring Commttee headed by the
Principal in order to fulfill the vision and mission of the institute. Academc
Moni toring Committee formul ates comon wor ki ng procedures and entrusts the
i npl enentation with the faculty nmenbers. Faculty Level Faculty nenbers are
given representation in various conmttees/cells. These conmittees are all owed
to conduct various prograns to show their abilities. They are encouraged to
devel op | eadership qualities by being in charge of various academ c, Co
—curricular and extra —curricular activities. For effective inplenentation and
i mprovenent of the institute, various commttees/cells |ike | QAC, Exam nation
Committee, Library commttee, Anti-ragging Committee, Cuidance and counselling
etc are formed. O her units of the institute |like sports, libraries etc. have
operational autonony under the guidance of the various comrmttees/cells. The
Princi pal, academ c coordi nator and staff nenbers are involved in defining the
policies and procedures, fram ng guidelines and rules regulations pertaining to
adm ssi on, placenent, discipline, grievance, counselling, training devel opnent
and library services etc Staff nenbers are also involved in deciding acadenic
activities and exam nations to be conducted by the college. 2. Student bodies
Students are enpowered to play an active role as a coordi nator of co-curricular
and extra-curricular activities, social service group coordinator. For this
pur pose, student’s council, sports yoga cell, Social awareness |like, Red R bbon
Cl ub, Voter Awareness club, Eco-friendly club, 4 Sadan/House( Mahatama Gandh
Sadan, Maharani Laxmi Bai Sadan, Rabi ndernath Tegor Sadan, Sardar Bhagat Singh
Sadan), Youth welfare club etc fornmed. In Youth Welfare C ub one President,
Vi ce-President, General Secretary, Cashier. Al sadan and Cl ub associated with
50 wonen participation. The institute pronbtes a culture of participative
managenent by involving the staff and students in various activities. A
decisions of the institution are governed by facts, information and objecti ves.
Staff Menbers are involved in deciding academ c activities and exam nations to
be conducted by the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration 1. Coll ege being an educationa
training institute, the students are
sent to different schools for teaching
practice for mninmm four nonths. The
Pupi| teachers not only teach in the
all otted schools but also organize
different activities during their
teaching practice in schools. 2.
Principals fromdifferent schools are
invited for judging Final Lessons of
students. 3. Principals fromdifferent
schools are invited for taking Mck
Interviews of Pupil Teachers. Human




Resource Management 1. Various C ubs
were set up for the Smooth and
efficient functioning of the Institute.
2. Faculty devel opnent Programres.

3. The Staff, Students and ot her
St akehol ders are encouraged in
Institutional planning and
adm ni stration

Adm ssion of Students

1. The adm ssion process is on-line
and transparent. 2. The adni ssion of
students in D.El.Ed. Course is done

strictly as per NCTE Punjab Govt./ SCERT
norms i.e. through centralized
counsel ling on the acadenmic nerit
basis. 3. The adm ssion of students in
B. Ed. Course is done strictly as per
NCTE norms. The node of adni ssion was
Common Entrance Test. 4. The nunber of
seats in the General Streans is fixed
by the Punjab Governnment affiliating
Uni versity. Subm ssion of forms for
adm ssion and publication of nerit
lists are made on |ine. Docunents are
physically scrutinized by the
faculties. 5. Adherence to the
reservation of seats for S.C, S.T, P.H
and O B. C candi dates is naintai ned by
the college. 6. The entire adm ssion
process is done online in case of B.Ed.
and in case of D El.Ed. online as wel
as offline

Curri cul um Devel opnent

Panj ab Uni versity prescribes the
curriculumfor various subjects. The
teachers of various departnent hold
nmeetings for devel opi ng the prescribe

curriculum and devel opnent. Which
becone hel pful for the understandi ng of
the curriculum and al so becone deci des.
1. Instructional plan for curriculumin
all Subjects at institutional |evel. 2.

Subj ect wi se neetings were conducted

with the faculty to identify and

characterize various aspects within the
curriculum deciding

Teachi ng and Learni ng

1. The Institute nakes use of nodern
technol ogy in teaching like delivering
l ectures with the help of PPTs, show ng

relevant filns to students, audio

recording and video recording and
sendi ng these recording to student via
what sapp. 2. Eval uation of Teaching-
Learni ng process periodically by
hol di ng cl assroom test, house
exam nations and di scussi ons based on
cl assroom questioning. 3. Result

Anal ysis is done after every term

examunit test. 4. Mnitoring and




Counselling of Slow |earners are a part
of teaching and | earning process. 5.
Necessary changes are nmade according to
f eedback received from Students and
alumis. 6. 7 to 9 Regular lectures are
conduct ed according to teaching plan
and formul at ed Met hodol ogy. 7. Speci al
Lectures are al so arranged as part of
the teaching learning process. 8. Field
trips and excursions are organi zed for
the study of different facets rel ated
to the individual courses of study.

Exam nati on and Eval uati on

Since this college is a constituent
of Panjab University Chandi garh, al
instructions relating to Exam nation

and Eval uation are followed by the
col l ege wi thout any changes. However,
class tests and internal evaluations

are held regularly for students’
academ c appraisal. 1. Different types
of evaluation nethods are adopted. 2.

Transparency i s maintained in

eval uati on process. 3. Exans are

conducted according to norns of Panjab

Uni versity, Chandi garh and SCERT

Punj ab. 4. Conducting house test before
each Semester exam 5. Preparing
i nternet assessnent record of students.
6. Practical Examination is taken for
various subjects. 7. Pre internship
programe. 8. Feedback Systemis
strengt hened and nentoring is done in
practice teaching al so

Research and Devel opnent

The scope for Research and
Devel opnent being limted, faculties do
not always get the opportunity to
engage thenselves in this particul ar
area. However, sone of the faculties
have their work published in different
journals and books, which are a result
of their academi c research. 1. The
faculty nenbers are encouraged to take
part in various sem nars and
conferences related to their topics. 2.
The Col | ege provi des books needed for
research. 3. The staff is given | eave
and support for P.hD

Human Resource Managenent

. TEACHI NG STAFF: The col | ege has
categories in this section which are as
Per manent teaching faculty. Mstly
appoi nted by duly constituted panel of
experts appoi nted by Panjab University.
1. Various C ubs were set up for the
Smoot h and efficient functioning of the
Institute. 2. Orientation is given to
teachi ng and non-teaching as well as
students in the beginning of the




session. 3. Faculty devel opnent
Programmes. 4. The Staff, Students and
ot her Stakehol ders are encouraged in
Institutional planning and
adm ni stration by given feedback and
suggesti ons.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library, ICT and the infrastructure
of the coll ege are upgraded
periodically, based on the

reconmendat i ons of the respective

subcommttees. 1. W-Fi enabled Canpus.

2. Autommtion of Library Books in

process. 3. Internet facilities for
staff and Student’s are available in
library. 4. The library haslconputer
installed with G anthal aya Software and
LAN connection and internet connection
5. Upgraded Resource roons, |abs and
sports room 6. College is under
central surveillance with the
installation of CCTV' s at cl assroons,
exam nation hall, canteen and ot her.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

1. Institution follows the rules and
regul ati ons fornul ated by Panjab
Uni versity, Chandigarh for carrying out
the process of Examination. 2. Faculty
menbers of this college performtable
mar ki ng and their evaluation duties as
exanm ner, head exami ner,
superintendent, and assi stant
superi ntendent as and when appoi nted by
the university. 3. Prior to the final
exam students are nade to take house
examto ensure the eligibility for
university exam Results are pronptly
declared on the date fixed. 4. Feedback
is given to students to inprove their
perfor mance.

St udent Admi ssion and Support

1. The entire process of admission is
done on-line, fromthe subm ssion of
application forns, to the paynent of
adm ssion fees. 2. The E-nail ids of
menbers of inportant conmittees |ike
the Anti Ragging Committee 3. The
admi ssion of students in D. El.Ed.
Course is done strictly as per Punjab
Govt ./ SCERT norns i.e. through
centralized counselling on the academ c
nerit basis. 4. The admi ssion of
students in B.Ed. Course is done
strictly as per NCTE norns. The npde of
adm ssion was Conmon Entrance Test. 5.
This is one of the inportant things
whi ch support nore students who are




facing financial issues. 6. College has
ext ended hel ping counter for the
students which provides them severa

services as such Admission formFilling
, Exam nation formfilling as well as
scholarship Formfilling at one place

only. 7. This service counter protects
the students from outside service
centre where they have to pay fees for
it and have to suffer for mstakes in
formfiling. 8. The Hel pi ng counter
i.e. Service centre provided at coll ege
is free of cost.

Fi nance and Accounts

1. The Col |l ege uses the “TALLY"
software for transparent functioning of
Fi nance and Accounts departnment of the
College. 2. This helps to increase the

efficiency of staff towards the
accuracy in financial transaction. 3.
Sal ary of the faculty nenbers and staff
is transferred directly to their bank
accounts. 4. The coll ege conducts
regul ar audit of annual books of
accounts. The adm nistrative office
keeps all financial records separately
as per the events and transactions nade
for. 5. The adm nistrative office
mai ntai ns the Books of Accounts
properly which helps in auditing
procedure. 6. The accounts are duly
audi ted by external chartered
Account ant .

Adm ni stration

1. Al inportant notices and updates
are conmuni cated to the students,
teachers and non-teachi ng staff
menbers, through the notice board and
student’s teacher whatsapp group. 2.
The SMB gateway is used extensively to
provide relevant information to the
students. 3. The Admi nistration of the
col l ege functions w th E-governance
system at Governnent, Society and
college level. 4. The college tries
their best to keep in touch with | atest

tools, of adm nistration avail able
tools in hand. 5. Such use of snart
phone with inbuilt social app Iike
Gmai | and what sapp they share the notes
to Students. 6. It helps to provide the
brief notice of any event to be
happened on col | ege what sapp G oup for
awar eness and of snpoth functioning of
the same. 7. The Col |l ege Canpus is
equi pped with CCTV caneras at every
pl ace of need.

Pl anni ng and Devel oprent

1. The Col |l ege maintains a data base
for all its teachers and non-teaching




staff and official comrunications are
made through E-mails. 2. Planning is
based on data of the college and policy
of the governnent. 3. In conputer,
statutory authority’s instructions are
seen via internet and website, via
what sapp groups and E-nmails. 4. As for
pl anni ng, the specific requirenents in
the different areas are pointed out by
the respective sub conmittees and ot her

cel |l s,

and nmeasures are adopted then,

to inplenment or channelize these,
t hrough the el ectronic nedi a.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 DR. GEETA RANI NATI ONAL MAHARI SHI 1000
| NTERNATI ONAL DAYANAND
SEM NAR COLLEGE OF EDUC
ATI ON, ABOHAR
2019 DR. VI SHAL NATI ONAL MAHARI SHI 1000
DEEP | NTERNATI ONAL DAYANAND
SEM NAR COLLEGE OF EDUC
ATI ON, ABOHAR
2019 V5. KI RANBEER NATI ONAL MAHARI SHI 1000
KAUR | NTERNATI ONAL DAYANAND
SEM NAR COLLEGE OF EDUC
ATI ON, ABOCHAR
2019 VR. DAYANAND NATI ONAL MAHARI SHI 1000
| NTERNATI ONAL DAYANAND
SEM NAR COLLEGE OF EDUC
ATI ON, ABOHAR
2019 MRS. NEETU NATI ONAL MAHARI SHI 1000
BALA | NTERNATI ONAL DAYANAND
SEM NAR COLLEGE OF EDUC
ATI ON, ABOHAR
2019 VRS. RAJDEEP NATI ONAL MAHARI SHI 1000
KAUR | NTERNATI ONAL DAYANAND
SEM NAR COLLEGE OF EDUC
ATI ON, ABOHAR
2019 VR, SARVESH NATI ONAL MAHARI SHI 1000
SACHDEVA | NTERNATI ONAL DAYANAND
SEM NAR COLLEGE OF EDUC
ATI ON, ABCHAR
2019 VRS. SAVI TA NATI ONAL MAHARI SHI 1000
ARORA | NTERNATI ONAL DAYANAND
SEM NAR COLLEGE OF EDUC
ATI ON, ABOHAR
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/24169_Faculty_Emp_1669442031.xls

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 ori ent at Tr ai ni ng 19 5
ion Staff |Programon [18/10/2018 |[18/10/2018
Creating
Time Tabl e
and Mainte
nance of
Roomns
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref er esher 1 08/ 03/ 2019 28/ 03/ 2019 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
16 16 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Provision for duty E.P.F.,E S |.STAFF Schol ar shi ps, Fee
| eave 2. E.P.F 3. Maternity QUARTER | NETNAL Concessi on for poor
Leave 4. Short Term Loan , Transport, Short Term students, Qui dance and
Wi t hout interest. Loan without interest. Counselling .facility
Transport facility Book
Bank facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute has nade the necessary provisions in the books of accounts towards
efficient use of available funds for each acadenic year. The college has a well
formul ated financial budgets conmittee bursar which ensures effective and
optimal utilization of finances for acadenic, adm nistrative and devel opnment
pur poses. Towards this end OF every year, the budget for next year is prepared
centrally well in advance after taking into consideration the requirenents of
the institution. The budget is reviewed by the managenent and approved after
necessary changes, as and when required. The institute nmakes a provision for
advance /additional funds. Internal audit is conducted by Principal, Director



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/24169_Development_training_programmes_1665476262.xls
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and Bursar. External / Financial audits are conducted by a certified auditor
every financial year to verify the conpliance with established financi al

processes. The books of Accounts, Bal ance sheet, |ncone Expenditure have been
audited by C M JUNEJA Associ ates Chartered Accountants up to year ending

(31.03.2018). As per Report of the C A (ABOHAR, Punjab), all the information
and explanation related to Accounts was duly checked and found Correct.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N. A 0 N. A
View File

6.4.3 — Total corpus fund generated

11477129. 76

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes PU Yes GOVERNI NG
BODY
Admi ni strative Yes PU Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Asst.Prof. of this college told about the performance of every student to
their parents. 2. Suggestions are taken fromthe Parents to inpart quality
Education. 3. Parents said to the principal to nmake voter card, Driving License
of their Pupils/Students in the College. 4. Parents told about the vehicle
difficulty. College i mediately provided the nobile nunbers of vans for
different routes to resolve the problem 5. Routes of the vans with contact
nunbers of the Drivers were displayed on the notice board of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

1. Proficiency in Conmputer Courses and the use of a custom zed software,
rel ated to the up-keeping of students’ data in the areas of adm ssion, paynent
of fees and other necessary infornmation salary sheets of all teaching and non-
teaching staff and di sbursenment of salary to all college enployed staff. 2. The
Supporting Staff Encouraged pursuing their higher Education. 3. Efficient
wor ker has been honoured. 4. Staff was to participate in Wrkshops organi zed by
other institutions. 5. Faculty Welfare Conmttee is forned.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. College introduced D.El.Ed. Course in the year 2012 approved by NCTE, SCERT

Boar d, Chandi gar h. NRC/ NCTE/ NRCAPP- 671/ 201 St. Meeting/ 2012 Perm 26468 Dated. 27

JULY, 2012 2. Inproved Transportation facility. 3. Teachers were encouraged to

do Hi gher Education. 4. Library automation was started. Nunbers of books were
i ncreased.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/24169_Funds_or_Grants_1665476410.xls

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality

initiative by IQAC [con

Date of
ducting IQAC

Duration From

Duration To

Number of
participants

2018

To

cel ebrate
NVD, NSD
NATI ONAL
SEM NARS, I N
TERNATI ONAL
SM NARS
DURI NG THE
YEAR

02/ 04/ 2018

02/ 04/ 2018

02/ 04/ 2018

150

2018

To i nmprove
your A P.1.(
Acadeni c
Per f or mance
| ndi cat or)

18/ 05/ 2018

18/ 05/ 2018

18/ 05/ 2018

18

2018

Preparation
of
PSTET/ CTET

24/ 08/ 2018

24/ 08/ 2018

24/ 08/ 2018

150

2018

Preparation

of Youth

Festi val
itens

03/ 09/ 2018

03/ 09/ 2018

03/ 09/ 2018

60

2018

Skill in
Teachi ng
Conpetition
and on the

spot
Preparration
of Teachi ng

Ai ds
Conpetition

Zone-D

12/ 12/ 2018

23/ 01/ 2019

25/ 01/ 2019

50

2019

Athletic
Meet
Conpetition
anong
vari ous
Houses

09/ 02/ 2019

11/ 02/ 2019

12/ 02/ 2019

150

2019

Nat i onal
Sem nar on
Human rights
of Wbnen

15/ 02/ 2019

16/ 02/ 2019

16/ 02/ 2019

100

2019

Visit to A
ndhVi vdhal ay
a And

Tapovan

02/ 03/ 2019

05/ 03/ 2019

05/ 03/ 2019

60




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Cel ebr at ed 08/ 03/ 2019 08/ 03/ 2019 60 10
Wnen Day
Honour ed 04/ 09/ 2019 04/ 09/ 2019 55 5
femal e person
by Rotary C ub
Woren cel | 21/ 04/ 2019 21/ 04/ 2019 15 0
nmeeti ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

One day NSS canp about saving the environnent on 06-11-2018. Pl ayed Drama on
Swacht a Abhi yan on 03-01-2019 and 01-03-2018. Pl antation on 06-07-2019.
Awar eness canp about Stubble burning on 05-10-2019. Seninar on Organic farmng
01- 03-2019. Hanged pots of drinking water for birds.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 24/ 09/ 2 6 Handi ca wheel 1
018 pped chair
2019 1 1 25/ 10/ 2 7 Seni nar 50
019 fl ex, esay
transport
ation
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct for 22/ 06/ 2019 A code of conduct
teachers foll owed by teachers

whi ch were issued by the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/24169_Quality_Initiatives_B_1665561235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/24169_Inclusion_1665469248.xls

uni versity.

Code of conduct for 16/ 08/ 2019 Qur students follow the
students rules very carefully

under the supervision of
rel ated teachers.

Vi sit Tapovan and 04/ 10/ 2019 A Trip went to Tapovan
Andhvi dal ya and Andhvi dalya to create
value in the students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Bl ood Donati on 15/ 01/ 2019 15/ 01/ 2019 60
Canp
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antati on Various prograns about the environment. A well and maintain space
for plantation,farmng, etc. Sufficient clean water pots for birds. |ess use of
paper Pol ythene free canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I NSTI TUTI ONAL PRACTI CES 1. G oup Discussion: The |ecturers use the techni que of
group discussion in the class roomfor naking the concept clear and for
i ncreasing the hidden talents of students, enhancing their creativity and nake
their learning easy . The teacher acts as a nmentor and guide. G oup discussion
assesses the overall personality thoughts, feelings and behavior. A topic is
presented to the group nenbers of discussion. Students are nade to understand
the group discussion rules and inprove and focus on group discussion skills.
The | ecturers choose a content or topic for group discussion and then nmake a
group of desirable students. The lecturer acts as an expert incharge. The
students are given instruction to inmprove an their group discussion comonly
instructed by the lecturers. The students express their own views and the
teacher nodify their thinking whenever they go astray in the discussion. In the
di scussion the expert also share their views to nake the GD interesting and
nore know edgeabl e. Here are sonme instructions for a successful group
di scussi on session which are nention below :- 1. Keep Eye Contact while
Speaki ng: Do not | ook at the evaluators only. Keep eye contact with all team
menbers while speaking. 2. Initiates the GD: Initiating the GDis a big plus.

But keep in mnd — Initiate the discussion only when you understand the GD
topic clearly and have sone know edge on the topic. Speaking w thout proper
subj ect knowl edge will |eave a bad inpression. 3. Allow others to Speak: Do not

i nterrupt anyone in-between while speaking. Even if you don’'t agree with
hi s/ her thoughts, do not snatch their chance to speak. |nstead, nmake sone notes
and clear the points when it’'s your turn. 4. Speak Clearly: Speak politely and
clearly. Use sinple and understandabl e words whil e speaking. Don’t be too
aggressive if you are disagreeing with soneone. Express your feelings calmy
and politely. 5. Make sure to Bring the Discussion on Track: If by any neans
the group is distracted or deviated fromthe topic or goal then sinply take
initiative to bring the discussion on track. Make all the group nmenbers aware
that you all need to conme to sone conclusion at the end of the discussion. So
stick to the topic. 6. Positive Attitude: Be confident. Do not try to dom nate
anyone. Keep positive body | anguage. Show interest in the discussion. 7. Speak
Sensibly: Do not speak just to increase your speaking tine. Don’t worry even if
you speak | ess. Your thoughts should be sensible and rel evant instead of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/24169_promotion_activities_1669449780.xlsx

irrel evant speech. 8. Listen Carefully to Others: Speak less and |isten nore!
Pay attention while others are speaking. This will create a coherent discussion
and thereby you will get involved in the group positively. You will surely neke
peopl e agree with you. 9. Need not get into too many details: Sone basic
subj ect analysis would be sufficient. No need to nention the exact figures
while giving any reference. You have limted tine only, so be precise and
convey your thoughts in a short and sinple | anguage. 10. Formal Dressing: Do
not take it casually. No fancy or funny dressing. You should be confortable
whi | e speaking in a group. Positive gestures and body | anguage wi ||l nake your
work easy. 2. Title of the practice: - Newspaper reading for Educational news
The books do not provide updated know edge. As we know it is an era of fast
changes and new infornmation is being added daily. The students do not update
thenselves with the | atest news so there is the need to acquaint themwith the
|l atest news in the field of education and give thema view of views of the
experts as well as common man related to the field of education. So for this
pur pose our institution provides news paper reading facility to the students.
Students are allowed readi ng news paper in their vacant lecturer or in the
recess tine for utilize their tinme for updated their self. A Sadan group their
duty for a week. During this week a student’s of this particular sadan sel ects
the news and views on the news paper of the day and reads these before all the
students in the norning assenbly. Since opportunity is to given to different
students on each day. The students get the | atest know edge of the happenings
inthe field of education and the other one. So for this purpose there are many
newspaper provided to the students |ike Jag bani , The Tribune, Punjab kesari |,
Jung- e- sammchar , Raster chavi ect. Qur teachers allow the students to
utilize their leisure tinme in reading newspaper and get update their self.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ndcol | egeabohar. or g/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion, Mssion Objective Vision To develop a leading institute for research
and devel opnent havi ng courses produci ng professionally trained teachers with
gl obal teaching conpetencies as well as values. Mssion To provide quality
education of gl obal standards with the |atest technol ogy, inculcating val ues
and patriotismand channelizing the energy of youth in the right path of
service and sacrifice for the nation and the society. To do action research and
research for pronoting higher standards of teacher education. bjective To
realize the vision and nission, the college has objectives: To inpart quality
teacher training to the teacher trainees. To inpart know edge and training of
the | atest technol ogy for teaching. To devel op the values of a good teacher, a
good human being, a patriot, and a true Indian. To develop the infrastructure
befitting of a quality teacher education institute. To nmake opti mum and
effective use of existing resources — the human resources as well as
infrastructure. To arrange prograns for the all-round devel opnent of
personality of the teacher trainees. To stinmulate social and nationa
integration To educate for eradication of evils. To keep al oof the torch of
know edge ki ndl ed by Mahari shi Dayanand, that is, to dispel the darkness of
i gnorance and to spread know edge for the well-being of all, that, physical,
noral, social, and spiritual devel opnent.

Provide the weblink of the institution

http://ww. ndcol | egeabohar . org/ vi ssi on-ni ssi on-obj ecti ves. ht n
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8.Future Plans of Actions for Next Academic Year

To upgrade the Library by r and Co-Curricular activities in the college :- CQur
instititution will organize curricular and co-curricular activities so that
students can devel op physically , Mentally, enotionally. Qur institioun will also
organi ze co-curricular activites according to the interest of the students. A
wi de variety of activities will be planned for the sake of neeting the different
needs of all the categories of students. ? Canpus Pl acenent of Students in
collaboration with nore innovative schools. Qur institiution will visit nore
i nnovative schools for students better canpus placenent. ? To Organi ze Nationa
Sem nar/ Workshops :- In future , we will also organize National sem nars /

Wor kshops for students as well as for faculty devel opnent. For this purpose,

di fferent educationists, resource persons will be invite to deliver sem nar on
educati onal gui dance.. By attending various national sem nars /workshops students
wi Il get know edge about different educational streams for their future purpose
such as for vocational and personal guidance. ? To pronote the research
activities anong the teaching faculties. Qur Institiution will pronote the
research activites for faculty devel opnent. Wth this , our institution wll
organi ze activites that are perceived to help acadenm cians in inproving their
professional skills that plays vital role for carrying out the teaching research
or adm nintrative activities.
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